=feror ¥e79/ SOUTHERN RAILWAY
T ./97.No.U/P.721/VAW-2026 HEA FATAT Divisional Office

FTIHF 9TET Personnel Branch
A3 Madurai-faAT® 18.08.2026.

qslt rarfasii/AgY Hsol

All Branch officers/ MDU Division.

faw/ Sub :  Observance of Vigilance Awareness Week 2026- 3 months campaign
(17" August 2026 to 16™ November 2026) as a prelude to Vigilance
Awareness Week 2026 —reg

Tad/Ref : i) Railway Board's letter No.2026/V-1/CVC/5/1 dated.10.08.2026.
i) SDGM & CVO /MAS Letter No. VO/G/VAW/2026 dated 11.08.2026

<LL L LL>>>>>
With reference to the above, 3 Months Vigilance Awareness Campaign — 2026 is being
observed from 17" August 2026 to 16™ November 2026, and the theme chosen by CVC for this year
is: “ Probity for Prosperity”.
In this connection, Preventive Vigilance activities will focus on the following areas:
a) Disposal of pending complaints
b) Disposal of pending cases
c) Capacity Building Programs
d) Digital Initiatives
e) Contract Management

All Branch officers are requested to take necessary action in regard to the activities
falling within the domain of their department and a report regarding the works undertaken on each of
the parameters during the campaign period, as per the format given by CVC may be furnished
through mail, to Dy.CVO/Traffic on his email id dycvot@sr.railnet.gov.in, who is the Nodal officer for
Southern Railway as per the formats available at Annexure-A of CVC'’s Circular(Copy enclosed),
every fortnight.

THIRUPPATHI
SANKARAN

(€= T.Sankaran)

F.HST FIHE ATTHILI/AZL

Sr.Divisional Personnel officer/MDU

Digitally signed by THIRUPPATHI SANKARAN
Date: 2026.08.18 14:32:28 +05'30'

Copy to:
PS to DRM/ADRM - for kind information of DRM/ADRM
All Supervisors- For information and necessary action.
All CSWIs/SWIs — For information and necessary action.
DS/SRMU, DS/DREU, DS/AISC&STREA, DS/AIOBCREA- for information



A AR / GOVERNMENT OF INDIA
I AT / Ministry of Railways
E@Wi’ﬁé‘ / Southern Railway

o, 3R, A, s sm A om AT I, 7 & "ier
aftss 3 HETHE eI TS A weeAT AT Tt T 3T /4T U /3R R
V.R. LENIN, rTs 183, $.41.37X. TS, WO, =1 - 600 008
Sr. Deputy General Manager & Chief Vigilance Officer Vigilance Office, 7th Floor

CAO /CN / Office Complex
183, EVR Road, Egmore, Chennai - 600 008
Rly. 27600 - BSNL Fax : 044-26610173
E-mail : sdgm@sr.railnet.gov.in
No. VO/G/VAW/2026 Date : 1} .08.2026

PCE, CAO/CN/MS & ERS, PCOM, PCCM, PCME, PCEE,
PFA, PCSTE, PCMD, PCPO, PCSC, PCMM, PCSO

DRM / MAS TPJ MDU SA PGT TVC
CWM/CW/PER, CWM/LW/PER, CWM/GOC, CWM/S&T/PT)
Chairman/RRB/MAS TVC

Sub: Observance of Vigilance Awareness Week, 2026 — 3 months campaign (17"
August, 2026 to 16" November, 2026) as a prelude to Vigilance Awareness
Week, 2026 - reg.

Ref: (1) Railway Board’s letter No. 2026/V-1/CVC/5/1 dated 10.08.2026 (copy
enclosed).
(2) CVCCircular No. 04/08/26 dated 03.08.2026 (copy enclosed).
* k ¥k Kk %
Railway Board vide letter cited under reference above, have communicated the decision
of CVC that this year’s Vigilance Awareness Week would be observed from 26" October, 2026
to 1* November, 2026 on the following theme:

g & W

“Probity for Prosperity”

As a prelude to Vigilance Awareness Week, 2026, it was advised therein to take up 3
months campaign (17" August to 16" November, 2026) on preventive vigilance with focus on
following areas:-

a) Disposal of pending complaints
b) Disposal of pending cases

¢) Capacity Building Programs

d) Digital Initiatives

e) Contract Management



In this regard, all PHODs, DRMs and CWMs are requested to focus on the following

areas for taking preventive vigilance activities in line with the CVC guidelines:

4. Disposal of Pending Complaints:

It may please be ensured that complaints are not kept pending and are brought to a
logical conclusion within the prescribed timelines. It may be ensured that complaints
received on or before 30.06.2026 are disposed of during the campaign period.

. Disposal of Pending Cases:

All PHODs and DRMs are requested to instruct concerned officials to bring pending
vigilance cases to logical conclusion by imposition of adequate penalty in commensurate
with the charges.

Further, all PHODs are requested to ensure that advices related to systemic
improvements, which are pending for implementation should also be reviewed and
decision taken for implementation in a time-bound manner. System Improvements
suggested and implemented may be advised.

Capacity Building Programs: =

PCPO is requested to arrange for a robust training system for employees and encourage
employees to complete courses of following topics, online as well as in offline mode,
during the period:

(i) IT & Cyber Security and Cyber Hygiene

(ii) Public Procurement

(iii) GeM — New Features and Functionalities

(iv) Conduct Rules and Conflict of Interest

As advised by Commission, a review on the existing Induction and Mid-Career Training
Programmes may be undertaken and ensure formulation and inclusion of preventive
vigilance modules in Induction and Mid-Career Training Programmes.

. Digital Initiatives:

All PHODs, DRMs and CWMs are requested to review the extent of the utilization of the
existing digital infrastructure and endeavor to bring additional services / processes /
activities in digital mode. Also, it is requested to review whether inventory of assets
(plant & machinery, office equipments, vehicles, sundry items, etc.) is digitized and
endeavor to digitize the same.



' & . Contract Management:

A contract shall stand closed upon
(i) successful performance of all obligations by both parties including
completion of warranty / defect liability obligations and final payment; or
(ii) termination of contract and settlements after that, if any.

All PHODs, DRMs and CWMs are requested to ensure that materials’ reconciliation,
payment reconciliation and/or re4conciliation with use department, as per terms &
conditions of contract is done across departments involved in execution of that
contract.

SR/Vigilance will also plan and circulate the list of activities / events covering each
aspect of the items listed by CVC separately with a tentative schedule to cover all major field
units, offices of all Divisions of Southern Railway.

All PHODs are requested to nominate a SAG Level Nodal Officer for each Department /
Workshop and all DRMs are requested to nominate ADRMs in Divisions and such Nodal
Officers, in turn, are requested to monitor the progress in above action points during the
Campaign period. Name & Designation of Nodal Officers nominated in this regard may be
advised to this office in writing.

A report regarding the works undertaken on each of the parameters during the
campaign period, as per the format given by CVC may be furnished through mail, to
Dy. CVO/Traffic on his email id dycvot@sr.railnet.gov.in, who is the Nodal Officer for Southern
Railway as per the formats available at Annexure-A of CVC's Circular, every fortnight.

Encl.:- as above

s

(V.R. LENIN)
SDGM & CVO




URT TIHR/GOVERNMENT OF INDIA
T WETAU/MINISTRY OF RAILWAYS

(¥eTd IIS/RAILWAY BOARD)
No. 2026/V-1/CVC/5/1 New Delhi, Dated 10.08.2026
The SDGMs/CVOs The CVOs

All Zonal Railways/PUs _ All PSUs

Sub.: 3 months campaign (17" August, 2026 to 16" November,
2026) - as a prelude to Vigilance Awareness Week, 2026.

Ref.: Secy./CVC’s letter No. 026/VGL/030 dated 03.08.2026
(Circular No.04/08/26) (Copy enclosed) '

Please find enclosed herewith acopy of Central Vigilance
Commission’s letter vide reference on the above mentioned subject. The
Commission has decided that this year, Vigilance Awareness Week would be
observed from 26" October 2026 to 1% November, 2026 on the following
theme: :

“HA ST ¥ qgfa”

"Probity for Prosperity"

2. The Commission advises that all organizations may undertake
a three-month campaign from 17" August, 2026 to 16" November, 2026
on Preventive Vigilance with focus on following areas:

a) Disposal of pending complaints
b) Disposal of pending cases

¢) Capacity Building programs

d) Digital initiatives

e) Contract management

Brief description of the above preventive vigilance activities are given
in Annexure A of CVC's letter of dated 03.08.2025(copy enclosed). All
ZRs/PUs/PSUs of Ministry of Railways are requested to ensure active
participation by all concerned to achieve significant outcomes during the
campaign.

Action taken report regarding the five preventive vigilance measures
that are to be taken up as focus areas during this three-month campaign
period should be sent by all SDGM’s/CVQO's to Railway Board office through
mail on email Id railwayboardvigilance1@gmail.com by 20" November, 2026
as per format available at Annexure-A of CVC's letter to furnish the
information to CVC on time. Dgﬂ

DA: As above _ —’r?':m _
(Rajendra Kumar Soni)

Principle Executive Director(Vig.)

Railway Board
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CENTRAL VIGILANCE C()MMISSION ST v, e, FhedRy,

Ciretilay No,04/08/26

wie-y, andgmx, faze- 110028
Satarkta Bhawan, G.p.O. Complex,
Black A, INA, New Dilhi. 10023

./ NO i VOV GLIOID

LAY

Rl / Dated......03,08.2026...

“Thie Cemral Vigilance Cominission observoes the "Vigilance Awarencss Week' every

yeat with the aim of fostc:rmg awarencss and promote mtcgmty and transparency in public

adminisiration through awareness programines and pmvmtwe vigilanee initiatives. The

Vigilance Awareness Week is observed every yearin the week 1n which the birthday of Sardar

Vallabhbhai Patel falls. This year, the Vigilance Awareness Week 5026 would he observed
from 26th October 2026 to 1st November 2026,0n the following theme:

e

“Pmbi_ty;far Prosperity”’

2. Inthisregard, the Commission adyises that all organizations undertake.a three month
preventive vigilance campaign from 17th August 2026 to 16th Nava,mbar 2026 with fooug

on the [ollowing five areas:

6 Dis_posalj of pending complaints
(i) Disposa! of pending cases

{1y C‘ap&uiy bmldmg programs
(v)  Digltal initiatives

(v  Contract manigement

o
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3 All Ministrics / Departments / Organizations may- énsure active participation by ali
concerned so thal noteworthy results during the campaign period can be achieved.

4. Action taken report in respect of the five preventive vigilance initiatives to be taken
during this campalgn periad should be sent by all CVOs to the Central Vigilance Commission
as per the Tormiat efclosed at Ahnexure 'A' by 30th November 2026 through the designated
portal hitps://qpr.cve.gav.in/ only.

Encl: Az stated

To,

i) The Cabinct Secictary of India -

iy The Sceretaries of ali Ministries/ Depariments of Governmetit of India

vy Directot, CBI

v)  Director, Directorate ol Enforeement _

vi)  Chief Executives ofall CPSEs/ Public Sector Banks/ Publie Sector Insurance
Companies/ Financial [astitutions/ Autonomions Organizations/ Societies.

ity Al Chief Vigilanes Officers tn Ministties/ Departients! CPSEs/ Publie Seetor
Bariks/ Public Sector Thsurance Companiies/ Financlal Institutions/ Avtonomous

Organizations/ Socictjes.
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ANNEXURE A

Preventive Vigilance activities to be undertaken during the campaign period (17th August
to 16th November 2026) related to Vigilance Awareness Week 2026

1. DISPOSAL OF PENDING COMPLAINTS

(a) Initiative

It is necessary to ensure that complaints are not kept pending and are brought to a logical
conclusion within the prescribed timelines. All organizations may ensure that complaints
received on or before 30.06.2026 are disposed of during the campaign period.

{b} Reporting format

Name of the Organization:

Table 1
ISI. No. Particulars Number

l. | Complaints received on or before 30.06.2026 and
pending as on 17.08.2026 _
2. Complaints received on or before 30.06.2026
' i and disposed during the campaign period

3. [Complaints received on or before 30.06.2026 and
ipending as on 16.11.2026

NAME OF THE CYO
SIGNATURE & SEAL OF CVO
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2.

DISPOSAL OF PENDING CASES

a) Initiative

The Commission has prescribed model timelines for implementation of First Stage Advice
(FSA)/ Second Stage Advice (SSA).

In this regard, all organizations may ensure timely implementation of pending FSA and SSA.

b) Reporting format

Name of the Organization:

Table 2
Sl | Particulars | Pending as on | Cases falling | Implemented Pending as on
No 17.G8.2026 due during | during the | 16.11.2026
(Nos.) the campaign (Nos.)
campaign period * (Nos.)
period
(Nos.)
CVC | Non- CcvC Non- [ CVC | Non-CVC | CVC | Non-CVC
cvC CvCe
1 FSA
2 SSA

[*including such cases which are due to be implemented as per the prescribed timelines, during

the campaign period]

NAMFE. OF THE CVO
SIGNATURE & SEAL OF CVO

Page 4 of 10



3. CAPACITY BUILDING PROGRAMS

(a) Tnitiative

A well-trained employee is an asset for any organization. Therefore, a robust training system
for employees is important for organizations to succeed in their goals. As such, organizations
may encourage employees to complete courses on following topics, online as well as in offline

mode, during the campaign period:

(i) IT & Cyber Security and Cyber Hygiene
(i)  Public Procurement

(i)  GeM- New Features and Functionalities
(iv)  Conduct Rules and Conflict of Interest

Further, Commission recognizes the need for institutionalization of preventive vigilance
component in training programmes such as Induction and Mid-career training programmes.
The indicative preventive vigilance modules for the same are hosted on the CVC website
(hitps://www.cve.gov.in/trainingmaterial). Organizations are encouraged to review their
existing Induction and Mid-Career training programmes and ensure formulation and inclusion
of preventive vigilance modules in Induction and Mid-Cateer Training Programmes for their
employees.

For Vigilance Functionaries

Comumission has issued Master Circulars on 11 topics and also brought out Vigilance Manual
2026 0n 27.07.2026. Organizations shall ensure that appropriate familiarization programs are
conducted for the vigilance functionaries in respect of the said Master Circulars and Vi gilance
Manual.

For Banks and Financ'ial Institutions

Advisory Board for Banking and Financial Frauds (ABBFF) has prepared a report on “Modus
Operandi and Root Cause Analysis of Frauds” (inclusive of 20 case studies), A copy of the
report is available on Commission’s -website (https J/www.cve, gov.in/trainingmaterial).
ABBFF has observed that lack of proper training in credit appraisal and credit monitoring is
one of the reasons for occurrence of frauds. Public Sector Banks and Financial Institutions
may hold training programmes for emphasizing these aspects through these case studies,

Page 5 0f 10



(b) Reporting format

Name of the Organization:

Table 3
SINo | Particulars of Training Program Total no of No of officers/ officials
officers/ officials | trained on i1GOT out of
trained Col [3]
[1] [2] [3] ' [4]
1 IT & Cyber Security and Cyber
Hygiene
2 Public Procuremeént
3 GeM- New Features and
Functionalities
4 Conduct Rules and Conflict of
Interest
Table 4
SINo | Name of the specific course on | No of employees who have completed the
iGOT w.r.t Table 3 above course during the campaign period
Table §
S1No | Particulars Details
1 Whether organizationlhas institutionalized Induction | Yes/ No
Training Programme for employees with preventive
vigilance module at the commencement of the
campaign period
2 Whether organization has formulated Induction | Yes/ No
Training Programme for employees with preventive
vigilance module during the campaign period
If No, reasons thereofl
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Ta_ble 6

SIno | Particulars Details
1 Whether organization has institutionalized Mid- | Yes/ No
Career Training Programme for employees with
preventive vigilance module at the commencement
of the campaign period
2 Whether organization has formulated Mid-Career | Yes/ No
Training Programme for employees with preventive
vigilance module during the campaign period
If No, reasons thereof
Table 7
Sl Particulars ~ of  Capacity | Total no of vigilance No of vigilance
No Building program for | functionaries in  the | functionaries  who
vigilance functionaries organization have attended the
familiarization
program
1 Master Circulars and
Vigilance Manual 2026
Table 8
Sl Particulars of Training Program Total no of officials trained in
No the organization
1 Modus -operandi and root cause analysis of
Frauds (including the 20 case studies) '
NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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4. DIGITAL INITIATIVES

(a) Initiative

Onboarding of Organizations on Probity Portal

A dedicated online portal (https:/probity.dopt.gov.in) was made for obtaining the data from
all the Ministries/Departments/Autonomous Organizations etc in respect of certain areas
including number of major and minor penalty disciplinary proceedings. It is desired that all
Central Public Sector Enterprises (CPSEs) should be onboarded on the portal and requisite
details of departmental inquiry proceedings should be uploaded and updated on the same.

Optimal Use of the existing I'T/ Digital Facilities

Organizations are using technology for creating [T/ digital facilities and platforms for various
internal processes of the organizations like e--TRMS or similar platforms. It is essential that
these facilities/ platforms are utilized optimally. Organizations may review the extent of the
utilization of the existing digital infrastructure and endeavor to bring additional services/
processes/ activities in digital mode. Some examples are digitization of service records,
processing of claims, increased use of e-HRMS or similar platforms by erganizations.

Digitization and Management of Inventory

Anumber of organizations possess a large number of movable assets/ inventories. During the
campaign period, organizations may review whether inventory of assets (plant and
machinery, office equipments, vehicles, sundry items etc) is digitized and endeavor to digitize
the same.

{b) Reporting format

Name of the Organization:

Table 9

S1 No | Particulars Details

I Whether  organization has  been | Yes/No
onboarded on the Probity Portal during

. i If No, reasons thereof
the campaign period

2 | Whether all details of the pending | Yes/ No
disciplinary inquiry cases have been

If - thereof
uploaded on the portal No reasons theteo
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Table 10

SINe | Particulars Details

1 Additional services/ processes made | A.  Existing  services at  the
digital using: commencement of the campaign period
(a) e-HRMS 2.0 1.

(b) Any other similar platform |2.
specific to the organization (name 3
may be given) ’
B. Additional Services digitized during
the campaign period

1.
2,
3.

*Brief Note on each of the additional services digitized in not more than 100 words each may
be provided.

Table 11
S1 No | Particulars _ Details
1 Whether inventory of assets (plant | Yes/ No

and machinery, office equipments,
vehicles, sundry items etc) is

digitized ' J

*Brief Note on major initiatives taken in this area during the campaign period may be provided
in not more than 200 words

If No, reasons thereof

NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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5. CONTRACT MANAGEMENT

(a) Initiative

A contract shall stand closed upon (i) successful performance of all obligations by both parties
including completion of warranty / defect liability obligations and final payment; or (ii)
termination of contract and settlements after that, if any.

At the time of closure of contract, it should be ensured that materials’ reconciliation, payment
reconciliation and / or reconciliation with user department, as per terms & conditions of
contract should be done across depariments of the organization involved in execution of that
contract.

(b) Reporting Format

Name of the Organization:

Table 12
SINe | Particulars Information
1 Number of contracts due for closure but not yet
closed at the commencement of the campaign
peried ‘
2 Number of such contracts closed during campaign
period as per extant provisions (out of 1 above)
3 Number of such contracts due for closure but not
closed at the end of the campaign period

NAME OF THE CVO
SIGNATURE & SEAL OF CVO
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